
Dear Members,
It is hard for me to believe that 

the end of the membership year is right 
around the corner. As most of you 
know, the membership year runs from 
June 1 to May 31. I would like to thank 
everyone for renewing their mem-
bership or for joining our orga-
nization for the first time this 
year. Thanks to all of you, 
we have exceeded our goal 
of 300 members (320 to be 
exact)! This means that we will 
have two additional members on 
our board of directors next year, 
one local director and one state 
director. This will increase our 
strength at the state level and 
allow us to offer more programs 
for you locally.

While there may be less than 
two months left in the membership 
year, our Chapter still has a lot to 
offer. We are having a Chamber 
Chat with Hon. Barbara Howe on 
April 28, Women in the Law Part 
III: Maintaining Your Practice in the 
Current Economic Crisis on May 8, 

and an Informal Networking Dinner 
on May 12. Further, WBASNY’s annu-

al Convention is going to be in our 
backyard at Niagara-on-the-Lake from 

June 4-7. In addition to offering numerous 
CLEs and social programs at Convention, 

our Past-President, Sheri L. Mooney, will be 
presented with the Marilyn Menge Award at 

the Awards Dinner on June 5. More informa-
tion on these programs and Convention can be 

found throughout the rest of this issue.
I hope you all take the time to read the article 

on incoming President, Natalie Grigg. Natalie will 
be taking over on June 1 and already has some fantas-

tic ideas for the upcoming year. Our Annual New Year’s 
Party to welcome Natalie to her new role will take place 

in June. Natalie has been an invaluable asset to our board 
for several years and I know that her loyalty and commitment 
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to WBASNY will take our Chapter to 
new levels.

I am pleased to announce that 
our Chapter will be having its 25th 
Anniversary Party in conjunction 
with our Annual 

Installation Dinner this September. 
We have some exciting things planned 
for the dinner so stay tuned as details 
become available. I look forward to 
celebrating the history of our Chapter 
and the women who have made us such 
a huge success.

As always, I am interested in hearing 
from you, our members. If you would 
like to become more involved with our 
Chapter or if have ideas for future pro-
grams, please let us know. We welcome 
your thoughts and suggestions! 

Finally, I would like to thank the cur-
rent WNY Chapter board of directors for 
all their time, hard work and dedication 
this year. I truly appreciate all that they 
have given to our organization. Thank 
you to the board, and to our members, 
for making this a fantastic year!

Marybeth Priore
President, WNY Chapter WBASNY

 Marybeth Priore
 2008-09 PRESIDENT

IN THIS ISSUE
Women in the Law Part II............................2
Marilyn Menge Award...................................3
Ethics & Real Estate CLEs..............................4
WBASNY Happy Hour.................................4
“Aprés le Déluge”: What Next?..................5
WBASNY Legislative Update....................6
Chamber Chat Series.................................6
WBASNY Diversity Committee.................7
Convention ’09.......................................7
Labor Law Update................................8
Flying Bison Tour..................................8
Lebetter Fair Pay Act........................9
Spring Fling......................................10
Member Profile: Trini Ross............11
WBASNY Program Calendar.....12
Nominations...............................12
Incoming President..................13
Member News.....................13

I would like to 

thank everyone 

for renewing their 

membership or 

for joining our 

organization

President’s Message



PG. 2

President

Marybeth Priore
President-elect

Natalie Grigg
treasurer

Lisa Primerano
secretary

Sakina Riddell
state directors

Melissa Foti, 
Elizabeth Harned, 
Molly Mallia, 
Bridget O’Connell 
& Tammy Riddle
local directors

Elisha Burkart, 
Sarah Ranni, 
Jennifer Scharf, 
Deane Tripi, 
Monica Wallace & 
Amanda Warner

immediate Past 
President

Kelly Philips
awards

Molly Mallia & 
Kelly Philips
By-laws

Hillary Banker
diversity

Hon. Lenora 
Foote-Beavers & 
Lindy Korn
denman scholarshiP

Sheri Mooney
Gender Bias

Melinda Saran
JalBca

Melissa Nickson
Judiciary

Tammy Riddle
leGislative

Elizabeth Harned

lonG-ranGe 
PlanninG

Karen Richardson
memBershiP

Lisa Primerano & 
Melissa Foti
newsletter

Monica Wallace
nominations

Melissa Foti
ProGrams

Elisha Burkart, 
Sarah Ranni, 
Jennifer Scharf, 
Deane Tripi, 
Monica Wallace 
& Amanda Warner
PuBlic relations

Marybeth Priore 
& Kelly Philips
uB law liaison

Amanda Warner
weBsite

Molly Mallia

2008-09 officers & Directors

newsletter design     Jason Tedeschi

RequiRements foR ARticle submission
Submissions for the next WBASNY-WNY news-

letter must be received by Friday, July 31, 2009 at 
5:00pm. Submission must include author’s name 
and telephone number.
Electronic submissions (Microsoft Word 

documents [.doc]) are preferred and should 
be no longer than 600 words.
If you have any questions or comments, need 

additional information, or wish to submit items 
for publication, please contact:
Monica Wallace
E-mail: monica_wallace@nywd.uscourts.gov
Phone: 716.332-7813

Note: Any opinions expressed in this newsletter are solely those of the 
author and do not reflect the opinions of WBASNY, the Western New 
York Chapter, the Officers and Directors, or the editor.

On Friday January 30, 2009, the WNY Chapter of WBASNY 
held Part II of our Women in the Law luncheon lecture series, 

Successful Strategies for Becoming a Judge, at the Erie County Bar 
Headquarters. We provided lunch from Panera Bread Company. 
WBASNY’s Women in the Law is a three-part series of informa-
tive and informal programs focused on issues affecting women who 
practice law. Part II of our series featured a panel discussion by the 
Honorable Tracey Bannister, State Supreme Court, 8th Judicial 
District, the Honorable Frank Caruso, State Supreme Court, 8th 
Judicial District, and the Honorable Lisa Bloch Rodwin, Family 
Court Judge, 8th Judicial District. Each of the Judges provided 
personal insights relating to their own careers and paths to judge-
ship, and then they engaged the group in an interesting discussion 
of effective ways for women to build a successful path to judgeship. 
The Judges addressed the importance of maintaining an excellent 
professional reputation during all stages of one’s legal career, fund-
raising, and the types of social, political and professional organiza-
tions to become involved in. The discussion also focused on some 
of the particular challenges that women face, including how to 
balance the demands of running a campaign with child care and 
other family and career issues. The program was well attended by 
WBASNY members, and we were joined by a number of members 
of the Erie County Bar Association. Special thanks to our spon-
sor, ZoomCopy.com. Part III of our Women in the Law Series, 
Maintaining Your Practice in the Current Economic Climate, will 
be held on May 8, 2009.

– Molly Mallia

Hon. Lisa Bloch Rodwin, Hon. Frank Caruso and Hon. Tracey Bannister

WoMen in the LaW Part ii: successfuL 
strategies for becoMing a JuDge



PG. 3

Our Chapter is pleased to announce 
that one of our most active and dedi-

cated members, Sheri L. Mooney, will be 
receiving the Marilyn Menge Award at 
WBASNY’s 2009 Convention to be held in 
Niagara-on-the-Lake in June. The Marilyn 
Menge Award is one of our Statewide 
organization’s most prestigious awards. 
Over the years, nominations for Statewide 
awards have been extremely competitive 
and past Chapter beneficiaries include 
Gayle Eagan, Anne Evanko and Melinda 
Saran. The Menge Award recognizes a 
member who has made tremendous con-
tributions to the Women’s Bar Association 
at either the State, or local Chapter, level. 
This year, the State has chosen to bestow 
this award on Sheri for her continued com-
mitment to our local Chapter and for her 
demonstrated efforts at the State level since 
she first became a State Director in 1997. 

During law school at UB Law, Sheri 
joined our Chapter as a student mem-
ber and was active in the mentoring 
program. Upon graduating in 1997, her 
mentor, Past President Ginger Schroder, 
tapped her for the newly created UB 
Law Liaison position. In this position, 
Sheri began to strengthen ties with our 
student base and to formulate relation-
ships with the law school that continue 
to exist today. Since those early days, 
Sheri served our Chapter for many years 
as a State Director, Local Director, 
Treasurer, and President.  Following her 
Presidency in 2002-2003, she returned 
to our Executive Board for two years 
as Treasurer. She has chaired countless 
committees for our Chapter, helped to 
run the Installation Dinner for many 
years and was instrumental in helping 
our Chapter and the Statewide organiza-
tion in gaining recognition for many of 
our members’ accomplishments. 

At the Statewide level, Sheri co-
chaired both the Awards Committee and 
the Nominations Committees for many 
years. She also represented our Chapter 
on many committees, including four 
separate times at the Court of Appeals’ 
Judicial Selection Committee for nomi-
nees to New York’s Court of Appeals.

Building on the foundations of Past 

Presidents Ginger Schroder, Joy Trotter, 
Deborah Muhlbauer and Melinda Saran, 
Sheri concentrated on member-focused ini-
tiatives directed at retention and service to 
current members and developing further 
initiatives to attract and maintain new 
members. Based upon her years of involve-
ment, Sheri recognized that in order to 
increase membership, our Chapter needed 
to improve its communications with its 

members and to work on serving their 
needs. Under her leadership and direc-
tion, the Executive Board began to re-
tool the newsletter and began aggressively 
reaching out to members through email. 
Sheri worked hard to start, plan and pro-
mote programs which were specifically 
targeted to the concerns of our members 
such as networking, career opportunities, 
child care issues, work-life balance, and 
low cost CLEs. These programs included 
the creation of the Women in the Law 
series, our informal networking dinners, 
and the first bi-partisan Judicial Candidate 
Training with the Institution for Political 
Leadership. Many of the programs first 
started during Sheri’s presidency are popu-
lar traditions we continue today.

During her presidency, Sheri also 
reached out to other women’s organizations 
with similar missions, such as the YWCA 
and the Everywoman Opportunity Center. 
Her vision was to reach out and collabo-
rate with other area groups whose focus 
was consistent with our mission to combat 
domestic violence and address areas of 
concern for women, children and families. 
Also during her presidency, our Chapter, 
in a joint effort with the Erie County 
Bar Association and the Minority Bar 

Association, sponsored the People’s Law 
School, a local community outreach and 
education program. Tying our Chapter to 
these initiatives was an important part of 
Sheri’s overall strategy to increase public 
perception of what WBASNY does here in 
Western New York.

Not only did Sheri make tremendous 
strides for WBASNY locally, but her 
work strengthened the ties and communi-
cation between our local Chapter and the 
State, and effected changes at the State 
level. Sheri cites one of the major chal-
lenges of her presidency as convincing the 
Statewide organization that we needed to 
rethink how we were serving the mem-
bership on both State and local levels. 

When asked about what she is most 
proud of during her involvement with 
WBASNY, Sheri does not cite any of her 
own accomplishments. Instead, she says 
that her most satisfying moment was see-
ing the appointment of the first woman 
as 8th Judicial District’s Administrative 
Judge, the Honorable Sharon Townsend, 
J.S.C., during her presidency. Sheri proudly 
remembers that it was our local WBASNY 
Chapter which threw the first reception in 
Judge Townsend’s honor after her appoint-
ment. It comes as no surprise that when 
asked why new lawyers should join and sup-
port WBASNY, Sheri explains that joining 
WBASNY is the “best means to achieve 
equality for women attorneys, while at the 
same time serving the needs and interests 
of women and children across the State.”  
Sheri credits her success as a President to 
the Presidents who came before her and 
to “one of the most motivated boards in 
WBASNY history.” 

A Partner at Damon & Morey LLP 
and Chair of its Associate Committee, 
Sheri has continued to be a goodwill 
ambassador for our Chapter and reaches 
out as needed to assist our Chapter. 
Sheri will be presented with the Marilyn 
Menge Award on Friday, June 5, 2009, 
during the Awards Dinner at the 2009 
WBASNY Convention at Niagara-on-
the-Lake. Please join us in congratulating 
her on this recognition of her longstand-
ing efforts for WBASNY.

– Molly Mallia 

Past PresiDent sheri L. Mooney to receive MariLyn Menge aWarD



PG. 4

Wbasny co-sPonsors  
ethics anD reaL estate cLes
On Saturday, March 21, 2009, 

WBASNY co-hosted a four hour 
CLE on Ethics and Professionalism with 
the Bar Association of Niagara County. 
Approximately 70 attorneys attended and 
heard panelists Roderick Quebral, Esq., 
Ron Sutton, Esq., Joseph Leone, Esq., and 
Monica Piga Wallace, Esq., discuss changes 
to attorney conduct rules in New York State, 
which took effect on April 1, 2009, and 
ethical considerations in practicing in state 
and federal court. Magistrate Judge Leslie 
G. Foschio also appeared as a panelist to 
discuss ways to avoid being sanctioned in 
federal court. 

Subsequently, on Saturday, March 28, 
2009, WBASNY co-hosted a second four 
hour CLE that provided 2 hours of Update 
on NY State Real Estate Title Issues, and 
2 hours of Part 36 Certif ication Training 
in the areas of professional practice. The 
panelists included Mark Burhans, Esq., 
Vice President and District Counsel 
for Ticor Title Guarantee, William 
Maldovan, Esq., Margaret Sutton, Esq. 
and Ron Sutton, Esq.

Thank you Bar Association of Niagara 
County for a great partnership on these 
CLEs! The CLEs were held at the Lockport 
Town and Country Club and all in atten-
dance were treated to a hot buffet breakfast.  

Ron Sutton, Roderick Quebral, local director Monica Wallace, Joseph Leone and Magistrate Judge 
Foschio presenting at the Ethics CLE on March 21.

Ron Sutton, William Maldovan, Mark Burhans and Margaret Sutton presenting at the Real Estate CLE 
on March 28.

Good friends, good drinks and 
good food was the theme for this 

year’s WBASNY’s member appreciation 
happy hour.  In order to express a heart-
felt appreciation to our current mem-
bers, admission to the happy hour was 
free.  Those who renewed their mem-
bership or joined at the happy hour also 
attended for free.  Over 30 WBASNY 
WNY Chapter members attended on 
Thursday January 22nd at Pearl Street 
Bar and Grill. Those in attendance 
enjoyed exceptional food and drinks 
served by Pearl Street.  Our special 
thanks to event sponsor Counsel Press.  

Member Mary C. Baumgarten and Past President 
Karen Richardson

Members Hon. Lenora Foote-Beavers and 
Tasha Moore

MeMbers enJoy free haPPy hour at PearL street
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Over 3000 lawyers have been laid-off 
since January 1, 2008.1 While it is 

deeply depressing to read these various 
articles and references, the aftermath 
will be the much more interesting story. 
French King Louis XV boasted, “Après 
moi, le déluge” (“after me, the storm”). I 
ask, after this terrible storm, what next? 
What are all these laid-off lawyers doing, 
what paths are they traveling, where are 
they headed now?

Traditionally, back in the “olden days” 
as my 8-year-old daughter would say, 
lawyers followed a straight career path. If 
you joined a law firm as an associate, your 
goal was to make partner. If you entered 
the public sector, you hoped at some 
point for a promotion to bureau chief. As 
in-house counsel, perhaps you dreamed 
of being General Counsel. However, as 
great numbers of women entered the law 
practice in, career paths changed. Many 
women sought to have – or do – it all, 
juggling the demands of both a career 
and a family. This entailed following dif-
ferent paths. All too frequently, this path 
has been derided as the “mommy track” 
in law as opposed to the “career track.”2

Now the mommy and career track law-
yer paths are converging in fascinating 
fashion. Increasing numbers of women 
lawyers are actually seeking to re-enter 
the practice of law after 5 to 30 years 
away, and many women lawyers are now 
finding themselves involuntarily in career 
transition and seeking to find new work 
whether in law or elsewhere.3 While 
over 80% of the current lay-offs in the 
general workforce are men,4 common 
sense and workplace data indicate that 
women lawyers are indeed being dispa-
rately impacted. Law firms may not be 
deliberately targeting women employees 
(and certainly would be foolish to do 

so), but undoubtedly women 
lawyers may be at greater 
risk to the extent that their 
work-life balance choices 
have diminished their bill-
able hours or perceived 
rain-making value to firms. 
Roberta Liebenberg, Chair 
of the ABA Commission on 
Women in the Profession, 
has recently argued that 
women lawyers are indeed 
being hit harder: “law firms 
are laying off their part-
time attorneys, 75 percent 
of whom are women.”5 

Yet, ironically, the lower-
paid, part-time or flex-time 
mommy tracks indeed may 
save some women lawyers from lay-offs 
or even assist them in finding new jobs, 
where the employers recognize the inher-
ent cost savings and benefits in these 
arrangements. From whichever direction, 
generations of women lawyers are now 
changing directions and, to mix a meta-
phor, shifting gears.

What path should you follow? My 
Chinese-born daughter’s name means, 
roughly, “the right path.” Each of us has 
our own right path to follow. You may not 
want to be on it, or perhaps you welcome 
it, but there you are. Take the time to look 
around, orient yourself, and take stock. Do 
not hurry off in the first direction you see, 
or chase others walking elsewhere. This 
is your life, not theirs. It genuinely is an 
opportunity to review what you want to 
do and can do next. You may choose to 
remain in law, perhaps in the same field, 
or in another altogether. You may choose 
to pursue another career. You may choose 
to go back to school.

Before you do any of these things, take 

time to read “Composing a Life,” which 
author Bateson describes as a “study 
of five [women] artists engaged in that 
act of creation that engages us all—the 
composition of our lives. Each of us has 
work by improvisation, discovering the 
shape of our creation along the way, 
rather than pursuing a vision already 
defined.”6 I like to think of our lives, as 
women and lawyers, as just such creative 
jazz compositions, weaving in keys, notes, 
and instruments in measures suited to 
the particular times of our individual 
lives, whatever that time may be. Now is 
the time to deliberately and thoughtfully 
choose your next melody.

– Deb Volberg Pagnotta

Deb Volberg Pagnotta, J.D., dvpagnotta@in-
terfacet.com, began practicing law in 1982, and 
served both in the private and public sectors. 
Since 1999, she has served as President of In-
terfacet, Inc., which provides training on diverse 
workplace issues. Interfacet also provides coach-
ing, workshops and other resources to profes-
sionals in transition. She has been a member of 
WBASNY since the early 1980s.

Endnotes   1. http://lawshucks.com/layoff-tracker/   2. “Mommy track is a term used to describe the lifestyle of women who choose to leave the workforce… in 
order to pursue childbearing. This is the converse of the Fast Track, where one devotes considerable energy to career building.” http://en.wikipedia.org/wiki/Mommy_
track   3. “Re-entry” programs for women lawyers and other professionals are proliferating. I co-founded and then directed “New Directions” for Pace Law School; in 
its first year, 2007, we had 11 attendees, in 2008, we had nearly 40. The Lawyer Re-entry Program for American University Washington College of the Law had 25 
attendees in its first year, 2008. Since 2006, Harvard Business School has provided “A New Path” program for returning professionals.   4. Rampell, Catherine, As 
Layoffs Surge, Women May Pass Men in Job Force, New York Times, February 5, 2009.   5. http://www.forbes.com/forbes/2009/0330/016-readers-say.html. These 
data were gathered by the National Association for Legal Career Professionals: http://www.nalp.org/parttime.   6. Mary Catherine Bateson, “Composing a Life,” 1989, 
Penguin Books USA, p.1.

“aPrès Le DéLuge”: What next?
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neW chaMber chat series coMMences  
With hon. erin PeraDotto

Past President Karen Richardson, member Hon. Erin Peradotto, and President Marybeth Priore

On January 27, 2009, the WNY Chapter of WBASNY held its first Chamber 
Chat with Hon. Erin Peradotto at 50 Delaware Avenue. The Chamber Chat 

gave members the opportunity to have a casual lunch and informal conversa-
tion with Judge Peradotto. Judge Peradotto offered tips to practicing before the 
Appellate Division, Fourth Department and insight into her career and courtroom 
procedures. Thank you Judge Peradotto for participating!

The Chamber Chat with Judge Peradotto was the first in what has now become 
a series that the WNY Chapter will offer thanks to Past-President and WBASNY 
Treasurer, Karen Richardson. Our next Chamber Chat will be on April 28, 2009 
with Surrogate Court Judge Hon. Barbara Howe at 92 Franklin. Please RSVP to 
Karen_Richardson@nywd.uscourts.gov by April 20 if you would like to attend. 
Space is limited! 

Hon. Erin Peradotto addressing the intimate Chamber Chat group

Wbasny LegisLative uPDate

WBASNY’s state-level Legislative 
Committee has been working stra-

tegically over the past several months to 
further WBASNY’s mission despite the eco-
nomic downturn.  To that end, WBASNY 
decided to set three legislative priorities 
for 2008-2009 which will not require new 
funding streams: no-fault divorce, repro-
ductive rights, and same-sex marriage.  
Additionally, at WBASNY’s most recent 
statewide meeting, the Board voted and 
approved the following motions:    

1. to support the Family Health Care 
Decisions Act (S.3164) which permits fam-
ily members (including domestic partners), 
close friends, and/or court- assigned sur-
rogates to make health care decisions for 
an individual if there is no valid health care 
proxy, living will, or other authority for 
treatment;

2. to support proposed legislation that 
would amend and reform the Rockefeller 
Drug Laws (A.6085) to increase judicial 
discretion and address statutory minimums; 

3. to oppose the Fetal Pain Prevention 
Act (A.424) which would require physicians 
to inform a pregnant female of certain fetal 
pain information prior to abortion;  

4. to oppose proposed legislation that 
would require a physician to provide notice 
to the parent(s) of a minor within 48 hours 
prior to the performance of an abortion on 
the minor (A.2357); 

5. to oppose the Women’s Right to Know 
Act (A.2726) which would require certain 
pre-abortion disclosures and viewing of a 
sonogram, and impose a waiting period 
prior to abortion;

6. to oppose proposed legislation that 
would create a separate crime for strangula-
tion (A.5164/S.2357), as that legislation is 
currently written.  

Of course, though WBASNY works with 
an Albany-based lobbyist to further its 
agenda, nothing compares to direct constit-
uent-to-representative contacts.  WBASNY 
encourages its members to attend this 
year’s “Lobby Day,” scheduled for April 
28 in Albany, to advocate directly to indi-
vidual Assembly and Senate members and 
their staffs.  

– Elizabeth Harned, WNY Chapter 
Legislative Committee Chair
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convention 2009
NIAGARA ON THE LAKE, CANADA

Registration is now open via the WBASNY website!

Come join WBASNY at the 2009 Annual Convention 
being held practically in our own back yard of 

Niagara-on-the-Lake, Canada. In staying with tradition, 
this year’s Convention is designed to offer attendees a vari-
ety of high quality social and educational programs. 

Continuing Legal Education Classes offered on Friday, 
June 5, 2009 include the following: Navigating the Diversity 
Pipeline (1.0 hour); Representing Children with Special 
Needs in Public, Charter, and Private Schools (2.0 hours); 
Obesity/Sex Discrimination in the Workplace (2.0 hours); 
and Advising Small Business Owner Clients Regarding Exit 
Planning (1.0 hour). 

Continuing Legal Education Classes offered on Saturday, 
June 6, 2009 include: Trial Preparation – Cross Examination 
(1.0 hour); Lead, Mold and Petroleum: Environmental 
Litigation Issues in New York (2.0 hours); New York 
State/Federal Practice Update (2.0 hours); Introduction to 
Residential Mortgage Foreclosures (2.0 hours); and Effects 
of the Economic Crisis on Business Valuation Methodology 
in Matrimonial Cases (1.5 hours).

In addition to the variety of CLE programs, the 
Convention Committee has planned events for Thursday 
through Sunday. Come experience NOTL in a Bottle, a 
wine tour designed for even the newest of wine connois-
seurs. The tour includes transportation to three of the 
region’s renowned wineries: Konzelmann Estate Winery, 
Jackson Triggs Winery, and Cattail Creek Estate Winery. 
Attendees will be able to sample some of the region’s fin-
est wines and will receive complimentary recipes/food and 
wine pairings.

Also, come join us for a round of golf at the Niagara on 
the Lake Golf Club, the oldest Golf Club in North America. 
Come discover this jewel of a course located in the heritage 
district on the shore of Lake Ontario. Club rentals, golf 
carts, and practice putting area are all available.

If those events, don’t suit your fancy, try taking a walking 
tour of Fort George or a relaxing Horse Drawn Carriage 
ride through the historical neighborhoods that surround 
Niagara on the Lake.

Pricing for the convention can be found at www.wbasny.
org. Register before April 20th and receive the early bird 
discount!!!

Questions regarding Convention should be directed to 
Linda Chiaverini at (212) 362-4445 or lchiaverini@wbasny.org. 

– Natalie Grigg, Convention Committee Co-Chair

Greetings WBASNY members!
The Diversity Committee has been very busy over the past 

few months. I just want to highlight first that there will be a fan-
tastic diversity CLE offered at this year’s state convention entitled 
“Navigating the Diversity Pipeline”. The CLE will be conducted by 
Ruthe Ashley, Esq. of California ALL. I highly recommend anyone 
attending the convention to participate in this CLE. Mrs. Ashley is 
a past president of the California State Bar Association and is truly 
blazing trails for women in the legal profession. You can find out 
more about Mrs. Ashley and California ALL at www.calall.org. 

The Diversity Committee also co-sponsored the UB 
Distinguished Speakers Series featuring Donna Brazile, Esq. 
WBASNY was so pleased with the awesome response we 
received from our members for this event, and I know everyone 
had a wonderful evening with Ms. Brazile.

Finally, the Diversity Committee also co-sponsored the 1st 
Annual Women’s Empowerment Conference sponsored by Buffalo 
for Africa. The conference was attended by over 300 people, and 
focused on empowering and inspiring high school girls and the 
significant women in their lives to make a difference in our com-
munity. The keynote speakers included Mary Alice Demler of 
WGRZ Channel 2 News, and Maggie Fick of the Enough Project. 
Workshops included discussions on human trafficking, working 
toward a legal career, domestic violence, women’s health issues 
and various other topics concerning women today.

Stay tuned for more information coming soon on a CLE the 
Diversity Committee will be planning!!

I would love to hear from any of our members regarding diver-
sity issues, and get your feedback regarding events and programs 
that you would like to see developed from this Committee. Feel 
free to contact me with any ideas or suggestions at lfoote@courts.
state.ny.us.

The Diversity Committee would like to especially thank 
President Marybeth Priore and the entire WNY Board of 
Directors for being so supportive of our events this year, and 
thanks to all the WBASNY members who have attended our 
programs and made them a wonderful success. As always, thank 
you for your continued support of WBASNY and your commit-
ment to diversity in the legal profession!

– Hon. Lenora B. Foote-Beavers, Diversity Committee Co-Chair

Wbasny Diversity coMMittee uPDate

Denzel Moore, President Marybeth Priore, Donna Brazile, Diversity Co-Chair 
Hon. Lenora Foote-Beavers and member Tasha Moore
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Are you an employer that wants to lay-
off 25 or more employees due to the 

economic downturn? Are you an attorney 
that represents a struggling employer? 
Effective February 1, 2009, New York 
employers not only have to make sure that 
they are in compliance with the Federal 
Worker Adjustment and Retraining 
Notification Act (“Federal WARN Act”), 
but they now must also comply with New 
York’s State WARN Act. This new law 
(Article 25-A of the New York Labor 
Law) imposes various obligations upon 
employers that are more expansive than 
those under the Federal WARN Act. The 
following are some of the most significant 
changes made by the NY WARN Act:

It Applies To More Employers
The Federal WARN Act applies to 

employers that have 100 or more full-
time employees. The NY WARN Act 
applies to employers that have 50 or more 
full-time employees.

It Requires Employers To Provide 
More Advanced Notice

The Federal WARN Act requires 
employers to provide affected employees 
with a minimum of 60 days advanced 
written notice. The NY WARN Act 
requires employers to provide affected 
employees with a minimum of 90 days 
advanced written notice.

It Applies to More Employer Actions
The NY WARN Act requires employers 

to provide employees with advanced writ-
ten notice in the event of a “Mass Layoff,” 
“Plant Closing” or a “Relocation.” The 
Federal WARN Law only covers “Mass 
Layoffs” and “Plant Closings”.

The NY WARN Act’s definitions of 

“Mass Layoff” and “Plant Closing” are 
also more expansive than the Federal 
WARN Act’s definitions.

The Federal WARN Act defines a Mass 
Layoff as an employment loss at a single 
employment site of at least 50 full-time 
employees within a 30-day period if this 
equals at least 33% of the workforce or at 
least 500 full-time employees notwithstand-
ing the percentage of the workforce affected. 
The NY WARN Act applies if at least 25 
full-time employees at a single employment 
site lose employment during any 30-day 
period if the 25 employees constitute at least 
33% of the workforce, or at least 250 full-
time employees notwithstanding the per-
centage of the workforce affected. 

The Federal WARN Act defines a Plant 
Closing as the permanent or temporary 
shutdown of a single employment site, or one 
or more facilities or operating units within 
a single employment site, if the shutdown 
results in an employment loss of at least 50 
full-time employees within a 30-day period. 
The NY WARN Act applies if the shutdown 
results in an employment loss of at least 25 
full-time employees within a 30-day period. 

The NY WARN Act also covers a 
Relocation for the first time, which is 
defined as the removal of all or substan-
tially all of the industrial or commercial 
operations of an employer to a location 
that is at least 50 miles away.

It Contains Similar Exception
Pursuant to the NY WARN Act, the 

employer does not have to comply with 
the notice requirements if:

The job loss resulted from a physical 
calamity or an act of terrorism or war; 

At the time the notice would have 

been required the employer was seek-
ing capital or business, which, would 
have enabled the employer to avoid or 
postpone the job loss and the employer 
believed that giving the required notice 
would have precluded the employer from 
obtaining the capital or business; 

The need for notice was not foreseeable 
at the time it would have been required; 

The job loss is at a temporary facility 
or is the result of the completion of a 
particular project or undertaking, and 
the affected employees were hired with 
the understanding that their employment 
was limited to the duration of the facility, 
project or undertaking; 

The job loss is due to a natural disaster; or 
The job loss is due to a strike or lockout. 
It Contains Enhanced Penalties 

and Enforcement
Both the Federal and NY WARN Acts 

provide for a private right of action. The 
NY WARN Act also provides for admin-
istrative enforcement by the New York 
State Department of Labor.

Like the Federal WARN Act, employers 
who violate the NY WARN Act may be 
liable for back pay and employee benefits 
and civil penalties of up to $500 per day.

As a practical matter, the New York State 
WARN Act necessitates earlier and more 
detailed notice than would be required under 
the Federal Act and now covers employers that 
did not have to provide any notice in the past. 
In light of this expanded coverage, it is impor-
tant for New York employers to familiarize 
themselves with the NY WARN Act and to 
contact legal counsel when contemplating a 
reduction in force, plant closure or relocation.

– Elisha Burkart

Labor LaW uPDate Part ii
neW york state Warn act hits eMPLoyers During criticaL econoMic tiMes

MeMbers tour anD taste at fLying bison

On March 5, 2009, members of the WNY Chapter of WBASNY 
and their guests toured Buffalo’s own Flying Bison Brewing 

Company.  Opened in 2000, Flying Bison is a packaging micro-
brewery known locally for its flagship and seasonal “flights” of beer.  
Members and guests enjoyed sampling many different beers while 
learning about Flying Bison’s history and brewing activities, as well 
as Flying Bison’s involvement in the community.

Members Liz Kraengel, Susie Marriot, Sarah Ranni and Molly Mallia enjoy a 
beer at Flying Bison.
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In January 2009, President Barack Obama 
signed into law the Lilly Ledbetter Fair 

Pay Act of 2009, Pub. L. No. 111-2 (S. 181) 
(“Ledbetter Act”), amending 42 U.S.C. § 
2000e-5(e), which was intended to overturn 
the United States Supreme Court’s ruling 
in Ledbetter v. Goodyear Tire & Rubber 
Co., 550 U.S. 618, 127 S. Ct. 2162 (2007). 
In Ledbetter, the Supreme Court ruled that 
the 180-day statute of limitations for filing 
a pay discrimination claim with the Equal 
Employment Opportunity Commission 
(“EEOC”) begins to run when the original 
discriminatory decision is made, regardless 
of whether the employee is aware of the 
discrimination and regardless of whether 
the effects of that discrimination decision 
continue beyond the 180-day period. In 
that case, the plaintiff, Lilly Ledbetter, 
had worked for Goodyear Tire & Rubber 
Company for nearly twenty years. During 
that time she was unaware that she was 
being paid significantly less than male 
coworkers who performed the same job. 
She learned of the discrimination after 
her retirement and filed suit, ultimately 
winning a jury award of back pay and 
damages. Goodyear appealed the jury’s 
award to the Eleventh Circuit Court of 
Appeals, which reversed. The Supreme 
Court upheld the Eleventh Circuit’s deci-
sion ruling that Ledbetter’s claim was time-
barred because she could not show that 
the discriminatory pay-setting decision 
occurred within 180 days of the filing of 
her EEOC charge. 

Prior to that Supreme Court decision, 
a majority of the circuit courts, including 
the United States Court of Appeals for the 
Second Circuit, had adopted the so-called 
“paycheck accrual rule,” which held that 
each paycheck received by an employee 
reflecting a discriminatory decision con-
stitutes a discrete act that is actionable 
even if it is based on a discriminatory 
decision that occurred outside the 180-
day limitations period. See, e.g., Forsyth 
v. Federation Employment & Guidance 
Servs., 409 F.3d 565, 573 (2d Cir. 2005); 
Shea v. Rice, 409 F.3d 448, 452-53 (D.C. 
Cir. 2005); Hildebrandt v. Illinois Dep’t of 
Human Resources, 347 F.3d 1014, 1027-
28 (7th Cir. 2003); Goodwin v. General 

Motors Corp., 275 F.3d 1005, 1009-10 
(10th Cir. 2002); Cardenas v. Massey, 269 
F.3d 251 (3d Cir. 2001). Under the pay-
check accrual rule, “every paycheck stem-
ming from a discriminatory pay scale is 
an actionable discrete discriminatory act.” 
See Forsyth, 409 F.3d at 573. As a result, 
an employee could recover damages 
based upon any discriminatory paycheck 
received within the statute of limitations 
period, even if the discriminatory deci-
sion occurred long before the employee 
filed suit. Recovery for paychecks received 
outside the limitations period, however, 
was barred. 

In Ledbetter, the Supreme Court reject-
ed the “paycheck accrual rule” and held 
that an employee must file her claim for 
pay discrimination within 180 days of an 
employer’s discriminatory decision. See 
Ledbetter, 127 S. Ct. at 2172. In so hold-
ing, the Supreme Court reasoned that 
the limitations period “is triggered when 
a discrete unlawful practice takes place, 
[and a] new violation does not occur, and 
a new charging period does not com-
mence, upon the occurrence of subsequent 
nondiscriminatory acts that entail adverse 
effects resulting from the past discrimi-
nation.” Id. at 2164. In other words, the 
effects of discriminatory conduct alone (as 
reflected in each week’s paycheck) “can-
not breathe life into [a] prior, uncharged 
[discriminatory decision].” Id.

Many women’s groups, including 
WBASNY, expressed concern over the 
Supreme Court’s Ledbetter decision 
because it ignored the reality that employ-
ees, like Lilly Ledbetter, are often unaware 
of a discriminatory pay decision when it 
occurs and may not learn about it until 
years after the decision is made. At that 
point, the 180-day period has long expired 
leaving the employee without a remedy. 
It also ignores the reality that employers 
often discourage employees from discuss-
ing compensation issues. The Ledbetter 
Act abrogates the Supreme Court’s decision 
and restores the “paycheck accrual rule.” 
The new statute clarifies that an “unlaw-
ful employment practice” occurs when “a 
discriminatory compensation decision or 
other practice is adopted, when an indi-

vidual becomes subject to a discriminatory 
compensation decision or other practice, or 
when an individual is affected in whole or 
in part by the application of the discrimina-
tory compensation decision or other prac-
tice, including each time wages, benefits, 
or other compensation is paid, resulting in 
whole or in part from such a decision or 
other practice.” See 42 U.S.C. § 2000e-5(e)
(3)(A)(emphasis added). Importantly, the 

statute did not expand the reach of back 
pay provisions. Therefore, an employee is 
still limited to two years’ back pay preced-
ing the filing of her discrimination charge. 
Id. at § 2000e-5(e)(3)(B). 

When signing the bill into law, President 
Obama observed that it was “fitting” that 
the first piece of legislation that he signed 
as President was a bill directed to uphold-
ing one of the most fundamental princi-
ples of this nation - “that we are all created 
equal and each deserve a chance to pursue 
our own version of happiness.” President 
Obama further observed that “equal pay 
is by no means just a women’s issue – it is 
a family issue. It’s about parents who find 
themselves with less money for tuition or 
child care; couples who wind up with less 
to retire on; households where, when one 
breadwinner is paid less than she deserves, 
that’s the difference between affording the 
mortgage or not.” WBASNY is proud to 
have supported this legislation, which is 
aimed at ensuring that those who experi-
ence pay discrimination have an adequate 
remedy to address that wrong.  

The statute applies retroactively to all 
discriminatory pay claims pending on or 
after May 28, 2007. 

– Monica Piga Wallace

obaMa signs LiLLy LeDbetter fair Pay act of 2009 



PG. 10

Our Annual Spring Fling and New Admitee Reception was 
held on March 31st.  The event took place at Brodo restau-

rant on Elmwood Avenue in the City of Buffalo. The function 
was very well attended and a hit among our membership as 
well as the newly admitted attorneys.  Brodo closed its doors to 
the public so that we had exclusive use of their trendy bar and 
restaurant.  The crab cakes, stuffed mushrooms and other appe-
tizers as well as the wine and beer were plentiful and enjoyed 
by all!  Special thanks to our event sponsors Josh Peters, realtor 
with Stovroff & Tayler and Julie A. Wilde, mortgage broker with 
Wells Fargo, as well as Insty Prints who donated the invitations!  
Happy Spring!

– Deanne M. Tripi

annuaL sPring fLing anD recePtion for neW aDMittees a big success

President Marybeth 
Priore and member 

Tom Palmer

 Local Director Monica Wallace and State Director Bridget O’Connell

 Past President Carol Condon with Karen Palmer

 Past President Holly Baum and Treasurer Lisa Primerano

 Local Director Jen Scharf, member Anne Joynt and State Director Molly Mallia

New Admittees Jessica Folsoco and 
Kara Addelman

New Admittee Katie Woodruff and 
Local Director Deanne Tripi

Event Organizer Deanne 
Tripi addresses the crowd, 
including members Lori 
McVicar, Past President 
Hilary Banker and 
members Meghan Brown 
and Megan Misti
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WBASNY member Trini E. Ross has 
long been an active member of the 

Buffalo community and has worked for 
the United States Department of Justice 
since 1995. She is currently an Assistant 
Counsel in the Office of Professional 
Responsibility in 
the United States 
Department of Justice 
in Washington, 
DC. As an Assistant 
Counsel in the 
Office of Professional 
Responsibility, she 
is charged with 
investigating allega-
tions of misconduct 
by Department of 
Justice attorneys. 
Prior to her assign-
ment in 2007 to the 
Office of Professional 
Responsibility, Ms. 
Ross was an Assistant 
United States Attorney for the Western 
District of New York in Buffalo where 
she was assigned to the White Collar 
and General Crimes Division. As an 
Assistant United States Attorney, she 
conducted investigations with federal law 
enforcement agencies involving white 
collar crime, and she also served as 
Coordinator of various Programs in the 
U.S. Attorney’s Office, including Voter 
Rights Integrity, Criminal Civil Rights, 
Diversity Issues and Hiring, Violence 
Against Women Act and Child Support 
Recovery Act.

Ms. Ross earned a Bachelor of Arts 
Degree in Sociology from the State 
University of New York at Fredonia where 
she graduated in 1988 and was named 
the Sociology Department Student of 
the Year and in 1997. Ms. Ross received 
the Distinguish Alumni Award from the 
Sociology Department. Ms. Ross earned 
a Master of Arts Degree in Criminal 
Justice from Rutgers University in 1990 
and while working towards her Master’s 
Degree, she entered the State University 
of New York at Buffalo, School of Law in 
1989 and earned her Juris Doctor, cum 
laude, in 1992. 

Ms. Ross has always contributed to the 
community and given back to those less 
fortunate. During law school, Ms. Ross 
was a member of the Black Law Student 
Association, the Latin American Law 
Student Association, and she worked on 

issues regarding diversity 
at the law school and in 
the legal community. She 
worked for the Legal Aid 
Bureau of Buffalo, Public 
Defender Unit, and has 
handled civil cases for 
Volunteers Lawyers Project.  

Ms. Ross is a past 
member of the Board of 
Directors of the Buffalo 
Urban League and worked 
with that agency’s program 
regarding the adoption of 
children. She initiated par-
ent council programs at 
two former daycare centers 
which enabled parents to 

work with daycare staff and improve the 
programs and relationships between par-
ents and teachers. As Ms. Ross shares, “I 
have always believed that parents want to 
play a larger role in their children’s lives 
even while they are at daycare or school, 
but often parents cannot determine a way 
to fit involvement into their work sched-
ules. Establishment of the parent counsel 
at the daycare centers allowed the parents 
to have a more active role in the lives of 
their children during the day by working 
closely with the day care staff and man-
agement.” In that role, Ms. Ross estab-
lished A Teacher Appreciation Day as a 
way to allow parents to honor and reward 
the teachers for their work with the chil-
dren. Ms. Ross received an award from 
the parents for her contributions to the 
environment and the day care programs. 

Her commitment to community ser-
vice also includes teaching and men-
toring students in our community. She 
has taught specific classes and mentored 
students at the State University of New 
York at Brockport, Niagara University, 
and Canisius College. She also mentored 
law students from the State University of 
New York at Buffalo, School of Law and 

for several years she has taught a class 
at the State University of New York at 
Buffalo, School of Law entitled Federal 
Criminal Civil Rights Prosecutions. Ms. 
Ross states that “teaching is important 
because it provides knowledge and expe-
rience that I have obtained to our future 
generations while allowing me to stay up 
to date on the thoughts and believes of 
the younger generation. It keeps me fresh 
and informed because of the research I 
have to do to update my classes and the 
dialog from the students during class.”

Since graduating from law school, Ms. 
Ross’ community service includes several 
years of support for a family in Ghana 
through World Vision and her continued 
support of indigent people in third world 
countries through the World Vision organi-
zation. Presently, Ms. Ross is on the Board 
of Trustees at Elmwood Franklin School 
in Buffalo, New York. She also supports 
the Buffalo Prep program, which provides 
financial and educational support to aca-
demically gifted minority students. 

 Ms. Ross believes “it is important 
to support other women in the legal 
profession, especially in criminal law 
where there aren’t many women prac-
ticing, which is why it is important for 
me to be a member of WBASNY.” In 
addition to being a proud WBASNY 
member, Ms. Ross, has been a member 
of the Bar Association of Erie County, 
has been an officer and a member of the 
Board of Directors of the Minority Bar 
Association of Western New York, and 
has received community service awards 
from the Minority Bar Association of 
Western New York and the Black Law 
Student Association for her contributions.

Although her current assignment in the 
Office of Professional Responsibility in 
the United States Department of Justice 
has taken Ms. Ross to our nation’s capital 
and involves considerable travel to vari-
ous offices throughout the United States, 
she and her family remain strongly root-
ed in the Buffalo community. Ms. Ross 
was born and raised in Buffalo where she 
continues to reside with her husband and 
their children. 

– Sakina Riddell

MeMber ProfiLe: trini ross
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STATE
President-Elect: Deborah W. Estis (Orange-Sullivan)
Vice President: Karen Richardson (Western New York)
Vice President: Teresa Schiller (New York)
Vice President: Maureen E. Maney (Central New York)
Treasurer: Jody Fay (Queens)
Corresponding
       Secretary: Jacqueline Pflug (Bronx)
Recording
       Secretary: Linda Kevins (Suffolk)

WNY CHAPTER
President-Elect: Melissa Foti
Treasurer: Lisa Primerano
Secretary: Sakina Riddell
State Delegates: Melissa Foti, Elizabeth Harned, Bridget 

O’Connell, Molly Mallia, Tammy Riddle, 
and Monica Wallace

Local Directors: Elisha Burkart, Anne Joynt, Elizabeth 
Kraengle, Sarah Ranni, Jennifer Scharf, 
Deanne Tripi, and Amanda Warner

Wbasny PrograM caLenDar
DATE PROGRAM LOCATION TIME CONTACT

April 21 Annual Meeting
Colucci & Gallaher
2000 Liberty Building
Buffalo, NY

5:30 p.m.
Sakina Riddell
sakina.riddell@hotmail.com

April 28
Chamber Chat with
Hon. Barbara Howe

92 Franklin – 2nd Floor Noon
Karen Richardson
karen_richardson@nywd.uscourts.gov

April 30*

Lawyers Committee 
Against Domestic 
Violence Discussion on 
Post Matrimonial Income 
Guidelines

TBA TBA
Bridget O’Connell
boconnell@lglaw.com

May 7

BAEC Lawyers for 
Learning Bowling 
Tournament
(WBASNY does 2 teams)

AMF Thruway Lanes
1550 Walden Ave.
Cheektowaga, NY

6:00 p.m.
Marybeth Priore
mpriore@colucci-gallaher.com

May 8

Women in the Law Part 
III: Maintaining Your 
Practice in the Current 
Economic Climate

BAEC Headquarters
438 Main Street
6th Floor

12:00 – 1:30
Elisha Burkart
eburkart@jaeckle.com

May 13
Informal Networking 
Dinner

Curly’s Bar & Grill
647 Ridge Road
Lackawanna, NY

6:00 p.m.
Kathleen Garvey
wbasnyevents@yahoo.com

May* Past Presidents Luncheon TBA Noon
Kelly Philips
kphilips@sugarman.com

June 4-7 Convention Niagara-on-the-Lake Various
Natalie Grigg
nataliegrigg@gmail.com

June* New Year’s Party TBA TBA
Bridget O’Connell
boconnell@lglaw.com

June 20 Brush Up Buffalo TBA TBA
Elizabeth Harned
ebh@connors-vilardo.com

* tentative

noMinations

Below is the slate of state officers, and WNY Chapter officers and directors, chosen by the respective nominations committees for 
the 2009-2010 term. A vote on the slate will take place at the Annual Meeting on April 21, 2009.
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I am pleased to announce that on June 1, 
2009, Natalie A. Grigg, Esq. will take 

over as the 25th President of the Western 
New York Chapter of the Women’s Bar 
Association of the State of New York. 
Natalie has been a member of WBASNY 
since 2003, shortly after being admitted 
to practice.  At that time, she was work-
ing for a litigation firm and was the only 
female attorney. She joined WBASNY 
looking for a mentor and with the hopes 
of establishing camaraderie with other 
female attorneys in the legal commu-
nity. She wanted guidance to help develop 
herself as a female litigator. Natalie also 
had other reasons for joining WBASNY. 
According to Natalie, “I wanted to pro-
mote WBASNY’s mission statement and 
work toward the development of female 
attorneys.” Natalie has accomplished 
that, and more. As an active member 
of WBASNY, Natalie has worked dili-
gently to advance the mission statement of 
WBASNY and promote the advancement 
of female attorneys in Erie County. She 
has held various positions including local 
and state director, Legislative Chair, 2009 
Annual Convention Chair, and is current-
ly President-Elect. In these roles, she has 
dedicated numerous hours participating 
in meetings, and planning and attending 
various programs and events. 

Natalie received a Bachelor of Arts 
degree, cum laude, in Psychology and 
Legal Studies from the State University of 
New York at Buffalo in February 1999. In 
May 2002, she received her Juris Doctorate 
from the University at Buffalo Law School 
where she was a member of the Jessup 
International Moot Court Board and 
Buffalo Moot Court Board. At gradua-
tion, Natalie was inducted into the Order 
of Barristers. Currently, Natalie handles 
bankruptcy litigation at Steven J. Baum 
P.C. According to Natalie, “with the econ-
omy and market the way it is, bankruptcy 
cases are becoming more litigious.” She 
handles cases that involve adversarial pro-
ceedings, discovery and contested matters.

When she’s not litigating bankruptcy 
cases, Natalie devotes her time to being 
a new mother. She is extremely proud 
of her daughter, Charlotte. When asked 

about being a career mother, Natalie 
stated, “I love being a mom and love the 
f lexibility my job gives me so that I am 
able to balance being a working mom 
and still be there to see her grow up.” 
She and her husband, Justin, reside in 
Tonawanda, New York, where they love 
taking Charlotte to the neighborhood 
playground. Natalie spends her Sunday 
mornings taking yoga with Charlotte, 
and often spends her free time reading 
books and coloring with Charlotte. 

Natalie is excited to lead WNY’s 
membership in the upcoming year. As 
President, some of her many goals include 
increasing the Chapter’s membership, 
including male members, in order to give 
the WNY Chapter a more prominent 
presence at the state level. She also wants 
to promote the programs that WBASNY 
offers to its members with a focus on high 
quality social and education programs. 
Natalie’s commitment to WBASNY is 
something she intends on carrying out, 
not only as President next year, but 
throughout her career. I have no doubt 
that under Natalie Grigg’s strong leader-
ship, and with the assistance of a terrific 
board of directors and committee chairs, 
our chapter will continue to thrive.

– Melissa A. Foti

Meet incoMing PresiDent nataLie grigg

Natalie Grigg will take over as our Chapter 
President on June 1, 2009

MeMber neWs
•	Congratulations	 to	 member,	

Hon. Barbara Howe, on her 
installation as president of the New 
York State Chapter of the National 
Association of Women Judges!

•	Congratulations	 to	 Past-
President, Sheri L. Mooney, on 
being the 2009 recipient of the 
Marilyn R. Menge Award!

•	Bridget O’Connell, has recent-
ly joined Child & Family Services in 
Buffalo, New York as a Mediation 
Manager for Custody and Visitation 
cases.  There, she is working in con-
junction with the Erie County Family 
Court Dispute Resolution project 
under the dual supervision of Child 
& Family Services and the Eighth 
Judicial District Martin P. Violante 
ADR program.
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Women’s Bar association
of the state of neW York
Western neW york chaPter
P.O. Box 1012
Niagara Square Station
Buffalo, NY 14201-1012

BOOKMARK US AT:
www.wnychapter-wbasny.org
Find out more about our chapter events and
programs.  Send us your news!  All submissions for 
a posting on our site, should be e-mailed to our Web 
Chair at:  website@wnychapter-wbasny.org

Remember to send in your 
membership dues for 2008-09!


